
Curriculum and Instruction Committee Meeting
August 7, 2024

GMHS Room 505 @ 5:45

Committee Members: Dana Miller (Chair), Kevin Webber, Brad Pattullo, Steve Karns,
Dan Mennow, Justin Whitford

Present: Dana Miller, Kevin Webber, Steven Karns
Agenda Items:

1. The Committee moves to approve the 2024-2025 School Year GMSD
substitute teacher list:

2. The Committee moves to approve the 2024-2025 substitute teacher daily per
diem rate for the 2024-2025 school year as follows:

a. Approval is requested for substitute teacher per diem rate at $125 per
day and $62.50 per half day.

b. If a substitute teacher works in the same position for 20 consecutive
days, the daily per diem rate will be at $190 per day for subsequent days
within the same position.

c. Substitute teachers do not receive paid benefits or preference to any
full-time or permanent GMSD position.

d. If a substitute teacher works more than 45 days at the daily per diem
rate of $125 in the 2024-2025 school year, a commitment bonus of $5
per day will be paid at the end of the school year. Days worked at the
daily per diem rate of $190 are not included or eligible in the
commitment bonus calculation.

e. GMSD offers a courtesy free lunch for substitute teachers daily.

3. The Committee moves to approve the 2024-2025 substitute nurse daily per
diem rate for the 2024-2025 School Year as follows:

a. Approval is requested for substitute nurse rate at $24 for individuals
with an LPN license, and $26 for individuals with an RN license.

4. The Committee moves to ratify the following instructional resignation:

5. The Committee moves to approve the following recommendation(s) for open
position(s) for the 2024-2025 School Year:

6. The Committee moves to approve a part-time contract renewal as follows:



*Items in italics are matters of personnel and will be discussed during an executive
session of the Curriculum & Instruction Committee

Items for Discussion:
1.

Minutes:
1. The committee discussed the substitute teacher rates for the 2024-2025

school year as outlined in item 2. Dr. Lane and Dr. Karns will continue to
monitor our fill rate, as well as the substitute teacher rate in neighboring
districts, to ensure that we’re competitively positioned to cover our classrooms
when teachers are out.

2. The committee discussed the substitute nurse rates as outlined in item 3.
3. The committee met in executive session to discuss matters related to

personnel.


